
Hiring Incentives for Employers Worksheet 

 
Work Opportunity Tax Credit (WOT) 
  
This is a wage credit for up to $2,400 against Federal taxes for businesses who hire 
Zone residents with special employment needs, including high-risk youth, veterans, ex-
felons, vocational rehabilitation referrals, summer youth employees, food stamp 
recipients, TAFDC/TANF recipients, or SSI recipients. Businesses do not have to be 
located in the Zone to qualify for this credit which is available for any full- or part-time 
employee who works at least 120 hours for the business. IRS Form 8850 must be 
forwarded to the Commonwealth’s Division of Career Services within 21 days of the 
employee starting work. Click here to view IRS Publication 954, IRS Form 5884 & 
Instructions and for Form 8850 & Instructions. For additional information and 
assistance, visit Massachusetts Division of Career Services. 
  
Quick Calculation: 

___________  x _____________ x  .40  =  ______ 

# WOTC employees  
working at least 400 
hrs.  

  Wage, up to 
$6,000 

  Credit 
Rate 

  WOT 
Credit 

               

___________  x _____________ x .25 = ______ 

#WOTC employees 
working at least 120 
hrs. 
  

  Wage, up to 
$6,000 

  Credit 
Rate  

  WOT 
Credit  

Welfare to Work Wage Credit (WtW) 
 
This is a federal tax credit of up to $8,500 over two years for each new employee who 
has received family assistance or welfare for 18 months or more. Businesses seeking to 
take advantage of this credit are encouraged to work closely with the Commonwealth’s 
Division of Career Services for assistance in hiring processes. New hires must work at 
least 400 hours or 180 days (part-time or full-time) in order for the business to claim the 
credit. Click here to view IRS Publication 954, IRS Form 8861 & Instructions and for 
Form 8850 & Instructions. For further information or assistance also visit Massachusetts 
Division of Career Services.  
 
Quick Calculation: 

___________  x ___________ x  .35 =  ______ 

WtW employees  
working 1 year  

  Wage, up to 
$10,000 

  Credit 
Rate 

  WtW 
Credit 

               

___________  x ___________ x .50 = ______ 

WtW employees 
working 2 years  

  Wage, up to 
$10,000 

  Credit 
Rate  

  WtW 
Credit 

 
 

http://www.irs.gov/pub/irs-pdf/p954.pdf
http://www.irs.gov/pub/irs-pdf/f5884.pdf
http://www.irs.gov/pub/irs-pdf/f5884.pdf
http://www.irs.gov/pub/irs-pdf/f8850.pdf
http://www.detma.org/employers/wotc.htm
http://www.irs.gov/pub/irs-pdf/p954.pdf
http://www.irs.gov/pub/irs-pdf/f8861.pdf
http://www.irs.gov/pub/irs-pdf/f8850.pdf
http://www.detma.org/employers/wotc.htm
http://www.detma.org/employers/wotc.htm


Hiring Incentives for Employers Worksheet 

The Hiring Incentive Training Grant Program 
 
The Hiring Incentive Training Grant Program (HTIG) is open to all employers. It provides 
training grants of up to $2,000 per employee and up to $20,000 a year per company. 
This program assists in paying training costs for newly hired employees who have been 
permanently separated and unemployed over a year. 

Training Options 

Employers can use a training provider of their choice. They may also use qualified 

employees of the company to conduct internal training of new hires. As a service to 

employers, a searchable training directory is available if a company needs to find a 

training course or program. 

How to Apply 

Complete applications online. A pre-screening form  from each potential new-hire, 

included in an application, must be submitted at the time of application. Please call 1-

800-252-1591 if you have difficulty with the online application process.  

How to Check the Status of a Submitted Application 

Completing a simple registration form will give you immediate access to the WTF 
Employer Access Page where you can view the status of any of your submitted WTF 
applications. 
 
On the Job Training (OJT) 
 

On the Job Training (OJT) is a method of providing individualized occupational skills 
training for Dislocated Workers, Low Income Adults and Older Youth. The goal of the 
OJT program is to place participants in occupations that will enhance their prospects for 
long-term employment and will ultimately permit them to become self-sufficient. OJT 
involves the acquisition of specific skills and employment competencies, through 
exposure in an actual work setting, to the processes, work tasks, tools and methods of 
a specific job or group of jobs. 
 
It is a “hire-first” program in which the employer, either public or private, enters into an 
agreement with the Career Center to hire, train, and retain the individual upon 
successful completion of the training program. Through this program, businesses may 
be reimbursed up to 50% of the new employee’s wages (maximum as defined in local 
area's training cap) while they are in training. Because it is a “hire-first” program, OJT is 
only available to participants whose goal is immediate employment. 
 

Example of Potential Employer Savings: WtW + WOT + HITG + OJT = $11,150.00 (year one) 
      WtW = $4,250.00 (year two)   
   

Total: $15,400.00 
 

The above is only an example 

http://web.detma.org/WTF/express/ts1.asp
http://web.detma.org/wtf/hitg/hp1.asp
http://www.mass.gov/Edwd/docs/pdf/employers/wtf/2167.pdf
https://ipasssecurity.detma.org/ipass/login_wtfemployer.asp
https://ipasssecurity.detma.org/ipass/login_wtfemployer.asp
http://www.berkshireworks.org/pdf/1193750463.pdf

